@ OCCJ.‘@ Workforce and Program Analysis Platform (WPAP): TIMELINE - TURNOVER Created Date: 2/13/2024
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AVQ Month|y Turnover Rates by Job Title Avg Monthly Turnover Adjusted Workers Total Leaver Total Stayer Sel Period Turnover
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(© occrraj  Workforce and Program Analysis Platform (WPAP): TIMELINE - CHURN Created Date: 2/13/2024

(ele[ =R/ oIMl [\Vlultiple selections
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Job Change Reasons by Job Title Avg Monthly Churn Adjusted Workers Workload Median Pay Median USD / hr Avg ECE Duration
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| , | | |
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@ OCCI'@ Workforce and Program Analysis Platform (WPAP): MAP Created Date: 2/13/2024

program Ty | - Besle Cade puvicty Funces: [T <o m-:
pals so-cont. [CINE g s Rane rotet ourton: KX SR voesoe. SRR

ADJUSTED WORKERS TOTAL LEAVER TOTAL STAYER SELECTED PERIOD CHURN %

. 3,235 181 3,054 5.60%

Leaver by Job Title and Star Rating
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High Leaver %

New Philadelphia

62

SUTQ Star Rating: @0 @1 ®2 ®3 @4 ©5

Ste
ware 36 36
Administrator/Director 0.00K
l
] Assistant Teacher 0.04K
Newark o ?Whee
70 Floater 0.02K
lumbus H Zanesville
Lead Teacher 0.05K
i Substitute 0.04K
ancaster
New Martir Administrator on JFS License 0.00K
J
e 10 20 30 40
villicothe™==
Parkersbur County Adjusted Workers Workers Total Total Selected Stayer Avg Selected Avg Workload Star
1 9 Workers % Leaver  Stayer Period % Monthly Period Monthly Median Rating
Churn % Churn Turnover % Turnover Mean
| Athens OH 670 562  23.32% 51 619  7.61% 92.39% [ 2.76% 10.90% | 3.94% 2.78 3.64
3 \ Washington OH 518 345 14.32% 37 481 7.14%  92.86% . 2.57% 10.04% | 3.61% 4.27 2.95
{- Morgan OH 102 87  3.61% 32 70 31.37% 68.63% [0SR 33.33% | 12.83% 5.00 3.74
r.'? fj“” Muskingum OH 725 523 21.70% 28 697 3.86% 96.14% . 1.37% 6.76% | 2.39% 6.90 2.98
35 N 119 79 Guernsey OH 270 223 9.25% 11 259  4.07% 9593% ]  1.43% 5.19% | 1.83% 5.57 4.35
srtsmouth ( Belmont OH 297 240  9.96% 8 289  2.69% 97.31% f  0.95% 5.72% | 2.02% 6.00 4.30
;‘ \ Perry OH 222 174 7.22% 6 216 2.70% 97.30% f§  0.93% 3.60% | 1.24% 6.00 4.47
'“I_ Noble OH 130 107 4.44% 4 126 3.08%  96.92% I 1.09% 3.08% ' 1.09% 3.85 3.68
QL r / N ft A |V__| Hocking OH 176 131 5.44% 3 173 1.70%  98.30% I 0.60% 3.98% i 1.41% 6.75 4.40
Ashland. Qales lomer | |- EREE R ariE Total 3,235 2,410 100.00% 181 3,054  560% 94.40% 1.99% 8.01% 2.85% 4.80 3.60
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@ OCCJ.‘@ Workforce and Program Analysis Platform (WPAP): JOBS & EMPLOYEES - NOMINAL Created Date: 2/13/2024

pals so-cont. [CINE g s Rane rotal oureton: KT X cerorvee TN oo

<

NUMBER OF WORKERS AVG ECE DURATION (In Years) HOURLY WAGE BANDS (USD)
TOTAL LEAVER TOTAL STAYER LEAVER STAYER LEAVER (Hourly Wage MED) STAYER (Hourly Wage MED)
181 3,054 2.97 5.45 12.61 13.92
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(© occrraj  Workforce and Program Analysis Platform (WPAP): JOBS & EMPLOYEES - PERCENT

(ele[ =R/ oIMl [\Vlultiple selections Vv

NUMBER OF WORKERS
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0.0% 0.1% 0.2%

LEAVER
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HOURLY WAGE BANDS (USD)

LEAVER (Hourly Wage MED)

Created Date: 2/13/2024

Publcy Funded Job Tie:
b son-cony il - Rl roet Duraton [CCH SN cereree [INTTENESY covcoton [
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(© occrraj  Workforce and Program Analysis Platform (WPAP): CAREER PROGRESSION & SENIORITY - NOMINAL

LEAVER (Avg
Career Duration)

3.21

STAYER (Avg
Career Duration)
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TOTAL STAYER
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(ele[ =R/ oIMl [\Vlultiple selections Vv

Avg Career Duration by Job Title

Worker Status: @Leaver @ Stayer
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Floater h 438
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Lead Teacher h 7 62
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Substitute 908
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181
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Publcy Funded Job Tie:
b son-cony il - Rl roet Duraton [CCH SN cereree [INTTENESY covcoton [

Created Date: 2/13/2024

County Job Title Longest Serving Profile $/hr Seniority Workload Star Rating
Athens Administrator/Director 2.70 Early 4.00 5.00
Belmont Administrator/Director 1.46 Early 4.79 5.00
Guernsey Administrator/Director 1.00 Early 16.00
Hocking Administrator/Director 1.84 Early 11.38
Morgan Administrator/Director 2.00 Early 189.67
Muskingum  Administrator/Director 0.95 Early 25.73
Perry Administrator/Director 0.24 Early 7.67 5.00
Washington Administrator/Director 0.34 Early 4.93 4.30
Perry Administrator/Director 1.03 17.00 Early 55.67
Perry Administrator/Director 3.03 26.00 Early 9.33
Belmont Administrator/Director 3.15 30.00 Early 18.75
Muskingum  Administrator/Director 2.04 30.00 Early 21.17

Seniority: @Early @Mid @Senior

Leaver Stayer

Administrator/Director

Assistant Teacher

Floater

Lead Teacher

Substitute

Administrator on JFS License

Assistant Teacher / Teacher's or Student Aide

Day Camp Administrator
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(© occrraj  Workforce and Program Analysis Platform (WPAP): CAREER PROGRESSION & SENIORITY - PERCENT Created Date: 2/13/2024

wltile selecions Positon Type: Beale Code pusicy Fundec: [ o» oo [
b SRS SERS roat Duratn: | SURT voesce.  MEEERRN

cla-,i':\,{iir(ap:ilgn) AVQ Career Duration by Job Title vs Mean County Job Title Longest Serving Profile $/hr Seniority Workload Star Rating

I

Program Type:

SDA 10 %

Worker Status: @Leaver @Stayer Washington Other Staff Counted In Ratio 0.00 11.00  Senior 4.00 5.00
Guernsey Floater 0.01 Mid 9.89
3 2 1 Athens Lead Teacher 0.01 16.50 Early 3.40 1.00
- Administrator/Di... %_ Muskingum Lead Teacher 0.01 40.00  Early 6.00 5.00
Assistant Teacher Athens Assistant Teacher 0.02 16.50  Early 4.64 1.00
STAYER (Avg . 83 001 Hocking Floater 0.03 10.50 Earlly 8.80
Career Duration) -51.45% Athens Floater 0.03 13.50  Senior 4.46 3.00
Lead Teacher = 22-40% M Belmont Program Management Used in Ratio 0.03 Early 14.38
= Noble Driver 0.03 Early 2.82 4.00
9 1 9 Substitute _I 0.71% Athens Assistant Teacher 0.04 10.25  Early 4.46 3.00
. Athens Assistant Teacher 0.04 12.25 Early 3.38 2.00
-100% 0% 100% Washington Lead Teacher 0.04 17.95 Early 4.07

TOTAL STAYER  © Turnover Reasons

Seniority: @Early @Mid @Senior

@ Churn @Internal @ Promotion @ Seasonal @ Transfer

Leaver Stayer

3,054

Administrator/Director 100.00%

40.54% 25.68% 33.78%

Assistant Teacher 80.00% 71.26% 19.38%

68.56%

Floater 86.36% 67.29% 21.50%

Lead Teacher 63.04% 23.91% 38.02% 21.95% 40.03%

STAYER

(Bromotion)
26.49% Assistant Teacher / Teacher's or Student Aide
6 Day Camp Administrator 40.00% 60.00%

0% 20% 40% 60% 0% 50% 100% 0% 50% 100%
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(© occrraj  Workforce and Program Analysis Platform (WPAP): COMPENSATION - NOMINAL

PAY MEDIAN (USD)
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PAY PROGRESSION (USD)
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LEAVER STAYER
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Created Date: 2/13/2024
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PAY & CAREER SENIORITY (USD)
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(© occrraj  Workforce and Program Analysis Platform (WPAP): COMPENSATION - PERCENT

(ele[ =R/ oIMl [\Vlultiple selections Vv

PAY MEDIAN (USD)
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-100.0%
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-100% 0% 100%

Deviation from Median Salary (Total %) -...
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PAY PROGRESSION (USD)
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Created Date: 2/13/2024

Publcy Funded Job Tie:
b son-cony il - Rl roet Duraton [CCH SN cereree [INTTENESY covcoton [

PAY & CAREER SENIORITY (USD)

Seniority: @Early @Mid @Senior

0% |

-20%
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Seniority: @Early @Mid @Senior

Leaver Stayer
() 87.7%
Administrator/Director o 2%
() 6.5%
-17.0 -13.4
Assistant Teacher -11.69 -6.2%
-19.7 -11.69
-24.2 -20.6
Floater -22.4 -13.4
o -13.4
8.3% 29.9%
Lead Teacher 15.5% 4.7%
-13.3 2.6%
2.9% -20.6
Substitute -27. -6.2%
4.0% 21.6%
o 29.9%
Administrator on JFS License 44.4% 8.3%
-17.0 19.1%
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(© occrraj  Workforce and Program Analysis Platform (WPAP): WORKPLACE CHARACTERISTICS - NOMINAL Created Date: 2/13/2024

NV
NV

(ele[ =R/ oIMl [\Vlultiple selections
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Workload Median (Total) ' \Workload Median Star Rating Mean, Workload Median, and Number of Users by Worker Status and Center Type
Worker status @ Leaver @ Stayer Center Type: @Day Camp @Inhome Aide @ Jfscenter @ Odecenter @ Type-a Home @ Type-b Home
4.80 ;
|
Odecenter
Workload Median (Leaver)
Type-b Home
6.00 o5
6.36 @ . o
Type-a Home 1 %40
Workload Median (Stayer)
Day Camp 20

0.00

0

4.78

Star Rating_Mean (Total) Star Rat|ng Mean

Worker status @ Leaver @ Stayer
3 | 6 O
10
4.7
Odecenter 48
Star Rating Mean (Leaver) :
2.7
Jfscenter
- T . 2.0
e-a nrome
P 2.5

Star Rating Mean (Stayer) 10
. 0
3 ] 6 1 5 , A 5 0 1 2 3 4 5

Star Rating (Mean) Avg Star Rating
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(© occrraj  Workforce and Program Analysis Platform (WPAP): WORKPLACE CHARACTERISTICS - PERCENT Created Date: 2/13/2024

SSIEIMEY Bl \ultiple selections e FESHIE [PEr Beale Code: Publicly Funded: Job Title:
Date: soa-County: [CIRE - R rota Duration: KX Conter Type: |[TNTRRNGY  Education

Workload Median (Total) ' \Workload Median (Tota| O/Q) Star Rating Mean, Workload Median, and Number of Users by Worker Status and Center Type

Center Type: @Day Camp @Inhome Aide @ Jfscenter @ Odecenter @ Type-a Home @ Type-b Home

Worker status @ Leaver @ Stayer
4.80 .

(0]
Odecenter 399.23%

Workload Median (Leaver) 33.93%
-6.25%

Type-b Home I- 25 00% -

12.18%
6 - 3 6 Jfscenter 15.28% ®
-50.00%
Day Cam 20
y P -100.00%

I o ] 8 0% 200% 400%
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C
0
Workload Median (Total %) - All B
. _ > s
Star Rating Mean (Total) Star Ratlng Mean (Total %). 3
~
Worker status @ Leaver @ Stayer o
3.60 =
|
10
30.49%
Star Rating Mean (Leaver) Odecenter 33.61%
Jfscent -25.96%
scemer -11.54%
5
- . y -44.47%
ype-atome -31.82%
e}
Star Rating Mean (Stayer) -72.24%
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3 O 6 1 -100% -50% 0% 5... 0 1 2 3 4 5
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(© occrraj  Workforce and Program Analysis Platform (WPAP): COMPENSATION - NOMINAL - MEAN (Average) Created Date: 2/13/2024

NV

PAY MEAN (USD) Salary Mean by Year and Worker Status
Worker status @ Leaver @ Stayer
LEAVER STAYER COMBINED
155 15.45
14.43 15.45 15.43 ' '
- u . >
©
o
>
Worker ... @Leaver @ Stayer § 15.0
Substitute - 15.18 §
=
: 14.10
Substitute - 15.20 Program Managem... - 19.95 " 1443
®
Program Managem... B 1995 Program Managem... - 20.98 2023
Year
Program Managem... _ 20.98 owner 17.99

Combined Salary Mean by Year and Worker Status
19.93 20

15.00
Owner - 18.03 Other Staff Not Co...
21.45
Other Staff Not Co... - 19 86 Other Staff Counte...
25.00
Other Staff Counte... m96 Lead Teacher

18.01

16.66 s
>
Lead Teacher -1156'5628 InHome Aide - 9.57 § 15.43
. - .
S 15
InHome Aide E_JO&OO Individual Service ... 18.66 =

Individual Service ... ‘4;|98£.182 Individual Service ...

0 20 20 2023
Mean (avg) Pay Mean (avg) Pay Year

20.02

o
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