@ OCCI'@ Workforce and Program Analysis Platform (WPAP): TIMELINE - TURNOVER Created Date: 10/18/2023

program Tyve: | M PositonType: Beale Code puicy Funce:: [T < e R
b ARl o ssiectons I roat Duratn: | enieaee cavcaton: |

Avg Month|y Turnover Rates by Job Title Avg Monthly Turnover Adjusted Workers Total Leaver Total Stayer Sel Period Turnover

g oo 5.53% 109,719 | 7,751 101,968 ' 14.64%
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(© occrraj  Workforce and Program Analysis Platform (WPAP): TIMELINE - CHURN Crented Date: 10/18/2023

program Tyve: | M PositonType: Beale Code puicy Funce:: [T < e R
b ARl o ssiectons I roat Duratn: | enieaee cavcaton: |

Job Change Reasons by Job Title Avg Monthly Churn Adjusted Workers Workload Median Pay Median USD / hr Avg ECE Duration
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@ OCC@ Workforce and Program Analysis Platform (WPAP): MAP Created Date: 10/18/2023

program Type: [T o PosiionType Beale Code pusicl Fundec: [ oo vee: [
b AR Vuioe seiectiors - Rl roat Duratn: | enieaee cavcaton:

_Lansing

Sterling

ADJUSTED WORKERS TOTAL LEAVER

109,719 7,751

Leaver by Job Title and Star Rating

TOTAL STAYER

101,968

SELECTED PERIOD CHURN %

7.06%
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High Leaver %

’ Detroit
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County Adjusted Workers Workers Total Total Selected Stayer Avg Selected Avg Workload Star .
Workers % Leaver Stayer Period % Monthly Period Monthly Median Rating
Churn % Churn Turnover % Turnover Mean
Cincinnati Franklin OH 18,551 13,486  16.96% 1,478 17,073 7.97%  92.03% 16.77% 5.14 2.73
< Cuyahoga OH 13,504 9,670 12.16% 846 12,658 6.26%  93.74% 14.44% 6.00 3.54
L ; WES  Hamilton OH 10,922 8112 10.20% 714 10,208 6.54%  93.46% 13.72% 5.70 3.17
P VIRGI! Montgomery OH 5,304 4,001 5.03% 381 4,923 7.18%  92.82% 14.18% 6.08 3.94
Summit OH 5,316 3,794 4.77% 374 4,942 7.04%  92.96% 17.04% 5.46 3.89
Lucas OH 4,201 3,025 3.80% 280 3,921 6.67%  93.33% 13.88% 5.97 3.51
ille Delaware OH 2,693 2,099 2.64% 235 2,458 873% 91.27% 18.16% 5.71 2.36
j-: Butler OH 2876 2,249 2.83% 212 2,664 7.37%  92.63% 16.90% 6.28 3.34
. f o Lorain OH 2616 2.011 2.53% 196 2,420 7.49%  92.51% . 14.60% 6.03 3.70
©2023 TomTom  g& Microsoft Azure Total 109,719 79,536 100.00%  7.751 101,968  7.06% 92.94% 2.68% 14.64% 5.53% 5.70 3.49
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@ OCCI'@ Workforce and Program Analysis Platform (WPAP): JOBS & EMPLOYEES - NOMINAL Created Date: 10/18/2023

program Type: [T M Poston T Beale Gode puicy Funce:: [T < e R
b ARl o ssiectons I roat Duratn: | enieaee cavcaton: |

<

NUMBER OF WORKERS AVG ECE DURATION (In Years) HOURLY WAGE BANDS (USD)
TOTAL LEAVER TOTAL STAYER LEAVER STAYER LEAVER (Hourly Wage MED) STAYER (Hourly Wage MED)
7,751 101,968 3.67 5.79 14.00 15.00
@Leaver % @ Stayer % Worker Status: @Leaver @ Stayer Wage Bands: @<10 @10<..<11.6 @116<..<14 @> 14
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@ OCCI'@ Workforce and Program Analysis Platform (WPAP): JOBS & EMPLOYEES - PERCENT Created Date: 10/18/2023

program Tyve: | M PositonType: Beale Code puicy Funce:: [T < e R
b ARl o ssiectons I roat Duratn: | enieaee cavcaton: |

NUMBER OF WORKERS

7.06%
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(© occrraj  Workforce and Program Analysis Platform (WPAP): CAREER PROGRESSION & SENIORITY - NOMINAL

LEAVER (Avg

Avg Career Duration by Job Title

Created Date: 10/18/2023

b ARl o ssiectons I roat Duratn: | enieaee cavcaton: |

Longest Serving Profile $/hr Seniority Workload Star Rating

Career Duration) County Job Title
Worker Status: @Leaver @Stayer Allen Administrator/Director
Ashland Administrator/Director
6 34 Ashtabula Administrator/Director
" Administrator/Di... 10.06 . )
10.03 Athens Administrator/Director
Assistant Teacher 45%4 Auglaize Administrator/Director
5
STAYER (Avg I ‘2 47 Belmont Administrator/Director
Career Duration) 4.08 Butler Administrator/Director
Lead Teacher m’o 867 Champaign  Administrator/Director
4,66 Clark Administrator/Director
Substitute : o _
9 84 9.67 Clermont Administrator/Director
[ |
Clinton Administrator/Director
0 20 40 Columbiana Administrator/Director

TOTAL STAYER  © Turnover Reasons

Seniority: @Early @Mid @Senior

@ Churn @Internal @ Promotion @ Seasonal @ Transfer

101,968
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1.07 Early 14.41 5.00
2.64 Early 14.22 5.00
0.52 Early 11.50 5.00
2.25 Early 5.14 5.00
0.04 Early 16.00 5.00
1.21 Early 5.29 5.00
2.68 Early 5.75 4.86
2.49 Early 18.00

1.13 Early 16.25 5.00
0.53 Early 5.93 5.00
3.04 Early 6.15 5.00
1.75 Early 11.00 4.67

Leaver Stayer

30.59% 25.88% 43.53% 32.86% 49.40%

70.93% 56.52% 28.68%

75.85% 63.19% 23.06%

48.94%

22.39%  28.67% 30.89% 21.55% 47.55%

64.81% 20.94% 50.35% 34.48%

20.59% 23.53% 55.88% 75.68%

33.33%

66.67% 22.31% 67.77%

44.83% 26.72% 28.45%

0% 50% 100% 0% 50% 100%
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@ OCCI‘@ Workforce and Program Analysis Platform (WPAP): CAREER PROGRESSION & SENIORITY - PERCENT Created Date: 10/18/2023

program Tyve: | M PositonType: Beale Code puicy Funce:: [T < e R
b ARl o ssiectons I roat Duratn: | enieaee cavcaton: |

Cla-riﬁ\rliir(aﬁ\ilgn) AVQ Career Duration by JOb Tltle VS Mean County Job Title Longest Serving Profile $/hr Seniority Workload Star Rating

Worker Status: @Leaver @Stayer Ashtabula  Administrator/Director 0.00 15.00 Mid 88.25

Wood Assistant Teacher 0.00 11.49 Early 8.81

6 34 Union Assistant Teacher 0.00 12.00 Early 6.55
- Administrator/Di... Ijﬁ// Montgomery Assistant Teacher 0.00 1224  Early 6.69 4.00
Assistant Teacher _5;25/:%- Medina Assistant Teacher 0.00 12.46  Early 5.21 5.00
STAYER (Avg i 8 400, Clinton Ass!stant Teacher 0.00 13.00 Early 5.70 3.00

Career Duration) -57.61% Trumbull Assistant Teacher 0.00 13.13 Early 8.67
Lead Teacher -42.88% m Athens Assistant Teacher 0.00 14.00 Early 3.92 1.00
| 51 599, Fulton Assistant Teacher 0.00 14.25 Early 7.00 5.00
9 8 4 Substitute _I 0.32% Portage Assistant Teacher 0.00 1460  Early 9.88 4.00
. Monroe Assistant Teacher 0.00 15.28 Early 3.60 4.00
-100% 0% 100% Franklin Assistant Teacher 0.00 15.43 Early 80.00 5.00

TOTAL STAYER  © Turnover Reasons

Seniority: @Early @Mid @Senior

@ Churn @Internal @ Promotion @ Seasonal @ Transfer

Leaver Stayer

101,968

STAYER Lead Teacher 48.94% 22.39%  28.67% 30.89% 21.55% 47.55%
(Promotion)
Administrator on JFS License 20.59% 23.53% 55.88%
Assistant Teacher / Teacher's or Student Aide 33.33% 66.67% 22.31% 67.77%
9 4 3 Day Camp Administrator 44.83% 26.72% 28.45%
0% 20% 40% 0% 50% 100% 0% 50% 100%
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(© occrraj  Workforce and Program Analysis Platform (WPAP): COMPENSATION - NOMINAL

(ele[=l MR/ IMl [\Vlultiple selections N
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Created Date: 10/18/2023

g coeton

PAY & CAREER SENIORITY (USD)
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(© occrraj  Workforce and Program Analysis Platform (WPAP): COMPENSATION - PERCENT Created Date: 10/18/2023

program Tyve: | M PositonType: Beale Code puicy Funce:: [T < e R
b ARl o ssiectons I roat Duratn: | enieaee cavcaton: |

PAY MEDIAN (USD)

PAY PROGRESSION (USD) PAY & CAREER SENIORITY (USD)

LEAVER

14.00

Worker Status: @Leaver @ Stayer

STAYER

15.00
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0.50
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STAYER
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® c 24
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Q Q .
= 14.00 =
14.0 o 2.2 Seniority: @Early @Mid @Senior
2023 2023
Year Year
Leaver Stayer
Worker Status: @Leaver @ Stayer Worker Status: @Leaver @ Stayer
10.0% 44.3%
Administrator/Director 71.5% 47.9%
3% 80.0%
o _ -100.0% -10.09 -9.7%
o ] 100.0% Administrator/Director Assistant Teacher -6.7% -6.7%
Administrator/Director 89.1% -6.7% -6.7%
60.0%
-13.3 -13.3
-25.1% 0 0
i -10.0% - Floater -10.7] -10.01
Assistant Teacher ° ‘ Assistant Teacher 25 1% I -13.2 -6.7%
Lead T N O'ng’ 0.0‘(’)//0
-13.3% 2519 ead Teacher 0.0% 3.3%
Floater ° Floater 25.1% I 1.5% 5.0%
-13.3% -25.1%
-15.0 -13.3‘1
Lead Teach 0.0% 6.4% Substitute 8 20, 1.7% -6.7% 0.0
ead Teacher 6. -8. :
I 2.5% Lead Teacher ’ II . ° °
12.4% 33.3% 20.0%
Administrator on JFS License 9.5% 20.0%
23.3% 33.3%
-100% 0% 100% 0% 500%
Deviation from Median Salary (Total %) -... Deviation from Median Salary Change (Total %...

Powered byNEW SYSTEMS : ETHIC

NSE Collective Analytics

DATA & REVIEW DRAFT 9/30/2023

Page 9 of 12




@ OCCI‘@ Workforce and Program Analysis Platform (WPAP): WORKPLACE CHARACTERISTICS - NOMINAL Created Date: 10/18/2023

program Tyve: | M PositonType: Beale Code puicy Funce:: [T < e R
b ARl o ssiectons I roat Duratn: | enieaee cavcaton: |

Workload Median (Total) | \Workload Median

Worker status @ Leaver @ Stayer . .
5 7 O ¢ @ Stay Star Rating Mean, Workload Median, and Number of Users by Worker Status and Center Type
|
Center Type: @ @Day Camp @ Inhome Aide @ Jfscenter @ Odecenter @ Type-a Home @ Type-b Home
Workload Median (Leaver) 30
Odecenter e 3.81
5 - 8 3 Jfscenter 5?529
0 25
Type-a Home 3.00
Workload Median (Stayer)
Type-b Home 288
5.69 5 . .

Workload Median

Star Rating_Mean (Total) Star Rat|ng Mean

3 4 9 Worker status @ Leaver @ Stayer
|

4.7
Star Rating_Mean (Leaver) 4.7
10
_ 3.3
Jfscenter
| I

Type-a Home

15

Workload Median

Type-b Home

Star Rating_ Mean (Stayer)
4 6

3.50
Star Rating (Mean) 0
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@ OCCI‘@ Workforce and Program Analysis Platform (WPAP): WORKPLACE CHARACTERISTICS - PERCENT Created Date: 10/18/2023

program Tyve: | M PositonType: Beale Code puicy Funce:: [T < e R
b ARl o ssiectons I roat Duratn: | enieaee cavcaton: |

Workload Median (Total) ' \Workload Median (Tota| %). Star Rating Mean, Workload Median, and Number of Users by Worker Status and Center Type

Center Type: @ @Day Camp @ Inhome Aide @ Jfscenter @ Odecenter @ Type-a Home @ Type-b Home

Worker status @ Leaver @ Stayer
5.70 .

-100.00%

101.91%

36.07%
Odecenter ‘
54.75% 25
-0.02%
5 8 8 3 Jiscenter -3.44% J
-57.86%

-47.33% 20
5 u 6 9 -100% -50% 0% 50% 100%
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c
0
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| _ > s
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iz
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3.49 -
|
10
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5
|

-17.28%
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| Type-b H
ype-b Home 47.44%

3 N 5 O -100% -50% 0% 50% 0 1 2 3 4 5
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@ OCCI‘@ Workforce and Program Analysis Platform (WPAP): COMPENSATION - NOMINAL - MEAN (Average) Created Date: 10/18/2023

program Tyve: | M PositonType: Beale Code puvicy Funceo: [T oo e [
b ARl o ssiectons I roat Duratn: | enieaee cavcaton: |

PAY MEAN (USD)

Worker status @ Leaver @ Stayer

LEAVER STAYER

14.97 = 16.23

16.0

Substitute 14.81

20.68

Program Management Use...

23.29

Program Management Not ...

Mean Hourly Pay

19.66

Owner

15.5

Other Staff Not Counted in ... 21.10

Other Staff Counted In Ratio 17.84

Lead Teacher

16.08

10.36

InHome Aide

Individual Service Provider ...

23.88 15.0 14697

20.88

Individual Service Provider ...

20 2023
Mean (avg) Pay Year

o
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