@ OCCI'@ Workforce and Program Analysis Platform (WPAP): TIMELINE - TURNOVER Created Date: 10/18/2023
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(© occrraj  Workforce and Program Analysis Platform (WPAP): TIMELINE - CHURN Crented Date: 10/18/2023

Job Change Reasons by Job Title Avg Monthly Churn Adjusted Workers Workload Median Pay Median USD / hr Avg ECE Duration
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@ OCC@ Workforce and Program Analysis Platform (WPAP): MAP Created Date: 10/18/2023

| R B ADJUSTED WORKERS TOTAL LEAVER TOTAL STAYER SELECTED PERIOD CHURN %
High Leaver %

s 17,883 = 1,251 16,632 = 7.00%

| .Kettering * Xenia Leaver by Job Title and Star Rating
| SUTQ Star Rating: @0 @1 @2 ®3 @4 05

Middletown Administrator/Director 0.01K

Assistant Teacher 32 0.46K
Floater 0.20K
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{ Substitute 0.09K
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County Adjusted Workers Workers Total Total Selected Stayer Avg Selected Avg Workload Star
Workers % Leaver Stayer Period % Monthly Period Monthly Median Rating
Churn % Churn Turnover % Turnover Mean
Hamilton OH 10,922 8,112 60.38% 714 10,208 6.54%  93.46% % 13.72% % 5.70 3.17
Butler OH 2,876 2,249 16.74% 212 2,664 7.37%  92.63% 16.90% 6.28 3.34
Warren OH 2,349 1,957 14.57% 185 2,164 7.88% 92.12% 14.77% % 5.58 4.01
@ 5 N Clermont OH 1,510 1,120 8.34% 121 1,389 8.01%  91.99% 15.70% 6.15 3.47
Maysville Clinton OH 226 190 1.41% 19 207 8.41%  91.59% 12.39% 6% 6.00 3.66
' e Total 17,883 13,436 100.00% 1,251 16,632 7.00% 93.00% 2.65% 14.52% 5.49% 5.86 3.31
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@ OCCI'@ Workforce and Program Analysis Platform (WPAP): JOBS & EMPLOYEES - NOMINAL Created Date: 10/18/2023

Date: soa-cou. [ g 5o e rotel ouraton: KX Conter Type “aveaton: LN

<

NUMBER OF WORKERS AVG ECE DURATION (In Years) HOURLY WAGE BANDS (USD)
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(© occrraj  Workforce and Program Analysis Platform (WPAP): JOBS & EMPLOYEES - PERCENT

(ele[=l MR/ IMl [\Vlultiple selections N
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Created Date: 10/18/2023
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@ OCCI‘@ Workforce and Program Analysis Platform (WPAP): CAREER PROGRESSION & SENIORITY - NOMINAL Created Date: 10/18/2023

cla_,l-:eAe\r,E)ir(aTi,fn) Avg Career Duration by Job Title County Job Title Longest Serving Profile $/hr Seniority Workload Star Rating

Worker Status: @Leaver @Stayer Butler Administrator/Director 2.68 Early 5.75 4.86
Clermont Administrator/Director 0.53 Early 5.93 5.00
3 93 Clinton Administrator/Director 3.04 Early 6.15 5.00
- Administrator/Di... . 12.42 Hamilton Administrator/Director 1.53 Early 9.60 4.33
Assistant Teacher Lﬂ;m Warren  Administrator/Director 1.28 Early 6.58 5.00
STAYER (Avg . ‘2 s Clermont Administrator/Director 1.00 16.25 Early 4.57 4.00
Career Duration) 4.08 Clermont Administrator/Director 1.95 17.50 Early 6.00 5.00
Lead Teacher ‘818.44 Hamilton Administrator/Director 2.99 20.00  Early 25.00
3,53 Hamilton Administrator/Director 0.07 23.00 Early 8.01
7 64 Substitute h 7.23 Hamilton Administrator/Director 2.08 25.00 Early 9.70
- Hamilton Administrator/Director 0.97 32.00 Early 7.60 5.00
0 20 Butler Administrator/Director 0.13 40.00 Early 7.29 5.00

TOTAL STAYER  © Turnover Reasons
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1,254
Floater 76.96% 61.56% 24.49%

STAYER Lead Teacher 46.43% 21.83% 31.75% 2761%  23.19% 49.20%

(Promotion) Substitute 46.11%
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1 2 1 Day Camp Administrator 51.52% 21.21% 27.27%
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@ OCCI‘@ Workforce and Program Analysis Platform (WPAP): CAREER PROGRESSION & SENIORITY - PERCENT Created Date: 10/18/2023

Cla-r'EeAe\I{E)ITJI'(Q:\i,(?n) Avg Career Duration by Job Title vs Mean County Job Title Longest Serving Profile $/hr Seniority Workload Star Rating

Worker Status: @Leaver @Stayer Clinton  Assistant Teacher 0.00 13.00  Early 5.70 3.00
Hamilton Assistant Teacher 0.00 16.35 Early 11.24 4.00
3 9 3 Clermont Floater 0.00 12.00 Early 8.00 1.00
- Administrator/DI... o .— 66.44% Clermont Substitute 0.00 16.00  Early 6.29 1.00
Assistant Teacher _48 Warren  Administrator on JFS License 0.00 16.00  Early 24.00 5.00
STAYER (Avg i W Butler Administrator on JFS License 0.00 17.03 Mid 6.73 5.00
Career Duration) -45.29% Warren Cook 0.00 15.00 Early 8.04
| ead Teacher -22.06% - - Butler Cook 0.00 18.00  Mid 14.38 1.00
R 5 649 — Hamilton Driver 0.00 16.50 Mid 9.27
7 64 -3.14% Hamilton Extracurricular Not Used in Ratio 0.00 19.24 Mid 2.08 5.00
. Butler Assistant Teacher 0.01 12.50 Mid 4.67
-100% 0% 100% Clermont Assistant Teacher 0.01 12.75 Mid 10.94 1.00

TOTAL STAYER  © Turnover Reasons

Seniority: @Early @Mid @Senior

@ Churn @Internal @ Promotion @ Seasonal @ Transfer

Leaver Stayer

16,632

Administrator/Director 36.36% 45.45% 26.21% 55.17%
Assistant Teacher 73.52% 56.04% 28.00%
Floater 76.96% 61.56% 24.49%

Lead Teacher 46.43% 21.83% 31.75% 27.61% 23.19% 49.20%

STAYER

(Promotion)
Assistant Teacher / Teacher's or Student Aide 37.50% 62.50%
1 2 1 Day Camp Administrator 51.52% 21.21% 27.27%

0% 20% 40% 0% 50% 100% 0% 50% 100%
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(© occrraj  Workforce and Program Analysis Platform (WPAP): COMPENSATION - NOMINAL Created Date: 10/18/2023

DEIH SDA>County: E»IYs N Star Rating: Total Duration:m Center Type: NI N Education: @\l N

PAY MEDIAN (USD) PAY PROGRESSION (USD) PAY & CAREER SENIORITY (USD)

LEAVER STAYER LEAVER STAYER
Seniority: @Early @Mid @Senior

14.50 15.00 0.55 083 -

Worker Status: @Leaver @ Stayer Worker Status: @Leaver @ Stayer
10
15.0 v 4
> 15.00 5
o @
g G
S 3.0
= E 3 @, 0
= p= 3.0 Early Mid
S 14.50 =
S 145 o <
2 Seniority: @Early @Mid @Senior
2023 2023
Year Year
Leaver
Worker Status: @Leaver @ Stayer Worker Status: @Leaver @ Stayer
Administrator/Director
14.07
o ] Administrator/D... Assistant Teacher 14.12
Administrator/Director _ 3.00 14.26
I :: o0
13.53
. 14.00 Assistant Teacher 3.00 Floater - 14.29
Assistant Teacher 14.00 299 14.15

15.70

13.50 Lead Teacher - 15.64
Floater Floater 2.00 16.98
14.00 2.00
14 .41
15.90 Substitute
Lead Teacher 4.00
15.95 Lead Teacher
3.00
0 20 5

14.38
18.39
Administrator on JFS License - 17.01
19.02
Median Pay Median Pay Change

16.12
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(© occrraj  Workforce and Program Analysis Platform (WPAP): COMPENSATION - PERCENT

(ele[=l MR/ IMl [\Vlultiple selections N

PAY MEDIAN (USD)
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Created Date: 10/18/2023
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@ OCCI‘@ Workforce and Program Analysis Platform (WPAP): WORKPLACE CHARACTERISTICS - NOMINAL Created Date: 10/18/2023

(ele[=l MR/ IMl [\Vlultiple selections

Workload Median (Total) | \Workload Median

I

SDA 6 %

5 8 6 Worker status @ Leaver @ Stayer Star Rating Mean, Workload Median, and Number of Users by Worker Status and Center Type
[ |
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|
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@ OCCI‘@ Workforce and Program Analysis Platform (WPAP): WORKPLACE CHARACTERISTICS - PERCENT Created Date: 10/18/2023

Workload Median (Total) ' \Workload Median (Tota| %). Star Rating Mean, Workload Median, and Number of Users by Worker Status and Center Type
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@ OCCI‘@ Workforce and Program Analysis Platform (WPAP): COMPENSATION - NOMINAL - MEAN (Average) Created Date: 10/18/2023

PAY MEAN (USD)

Worker status @ Leaver @ Stayer

16.4
LEAVER STAYER 1 6.34
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>
c
(4]
Other Staff Not Counted in ... _ < 15.6
Other Staff Counted In Ratio _ 18.79
InHome Aide - 10.00
Individual Service Provider ... 20.63 152
15.11
O
Individual Service Provider ... 21.50
15.0
0 20 2023
Mean (avg) Pay Year

Powered by [NEW SYSTEMS >»ETHIC ‘ NSE Collective Analytics DATA & REVIEW DRAFT 9/30/2023 Page 12 of 12




